CITY OF SANTA BARBARA
Living Wage Compliance Declaration

The service contract that is being bid may be subject to the City of Santa Barbara Living Wage
Ordinance, SBMC Chapter 9.128 (hereinafter referred to as “the Ordinance”).

Living wage rates are adjusted annually, effective 1%t of every July to reflect the increase during
the preceding year in the Consumer Price Index for all urban wage earners and clerical workers
for Los Angeles-Riverside-Orange County California as published by the U.S. Department of
Labor, Bureau of Labor Statistics. The rates apply to all new contracts and contract renewals
options exercised in effect at the time of the contract award or renewal.

The Living Wage Ordinance applies individuals and companies which enter into one or more
purchase orders/contracts with an aggregate value of $18,799 or more in a fiscal year and requires
you to notify your employees that the City of Santa Barbara Living Wage Ordinance applies to them.
You are required to notify affected employees that:

Effective from July 1, 2017, through June 30, 2018, the current rate for minimum compensation
to employees is:

1. $17.55 per hour if no qualifying benefits are provided.

2. $15.04 per hour if Basic Medical Insurance is provided at no cost to the employee and
Compensated Holidays.

3. $13.79 per hour if in addition to the benefits in 2 above an approved Supplemental
Employee Benefits.

The ordinance as well as additional information can be found on the City’s web page under
Purchasing’s page. If you have any questions on the Living Wage Ordinance, contact the Purchasing
Office at 805-564-5349.

DECLARATION

In order to be considered for award, you must declare under the penalty of perjury under the laws of
the State of California certify that your company and subcontractors will comply with the City of Santa
Barbara’s Living Wage Ordinance, if applicable.

Signature:

Print Name & Title:

Company Name:

Date:

Bid No.:
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